European Commission

Vacancy notice COM/2026/10488 (Status: Published)

PRINCIPAL ADVISER - MEMBER OF THE REGULATORY SCRUTINY BOARD (AD14/AD15)
RSB Regulatory Scrutiny Board
BRUSSELS(Belgium)

COM number: COM/2026/10488 Publication: from 17/07/2026 to 15/09/2026 until 12.00 hours
noon Brussels time

Vacancy open to candidates from other institutions: no
Vacancy open to candidates from EPSO reserve list: no

Job Properties

Job ID: 233864
Job available from:
Management job: no
Budget: Administration
Security clearance required: no
We are

The Regulatory Scrutiny Board (RSB) was established in 2015 by a Decision of the President of the European Commission,
repealed and replaced in 2020 by the President’s decision P(2020)2 as amended last in 2026 . The RSB contributes to the
European Commission's Better Regulation Policy by scrutinising the quality of impact assessments, ex-post evaluations,
fithess-checks and issuing opinions on the related draft reports. The texts submitted to the RSB are predominantly drafted and
discussed in English.

The RSB has nine members: the Chair, four Commission officials ‘internal members’), and four temporary agents (‘external
members’, i.e. recruited outside of the European Commission services). One member of the Board shall be ranked as Director.
The remaining members of the Board shall be ranked as Principal Advisers. External Board members are selected on the basis
of their proven expertise in impact assessment, ex-post evaluation and regulatory policy generally covering economic, social
and environmental policies.

All RSB members work full time for the Board and serve for a non-renewable period of three years. That period may
exceptionally be extended by up to one year where necessary to ensure the continuity of the functioning of the Board, its
balanced composition between internal and external members or its full capacity at times of exceptionally high workload. All
members of the RSB are administratively attached to the Secretariat-General of the European Commission.

External members of the board are subject to the Conditions of Employment of Officials and Other Servants of the European
Union (CEOS) and to the European Commission's code on good administrative behaviour . These lay down strict rules on
ethics, confidentiality and conflict of interest which are particularly relevant and important in relation to the activities of the RSB.

We propose

The Commission wishes to establish a shortlist for suitable candidates to take up duties as one of the external Members of the
Regulatory Scrutiny Board as posts fall vacant.

The specific duties are to:
 Assess the quality of submitted reports on evaluations and fitness checks of existing policies and impact assessments
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prepared in support of new political initiatives of the Commission;

« Contribute to the preparation of opinions on submitted impact assessment, evaluation and fithess check reports and
recommendations on how they should be improved;

« Pay attention to the application of the ‘one in, one out’ principle, integration of the foresight dimension and impacts on
competitiveness. In doing so, assess the quality of cost (and benefits) estimates and whether the reports sufficiently explore
the potential to simplify legislation and to reduce unnecessary burdens for businesses and citizens;

« Under the guidance of the chairperson, offer advice (a) to individual Commission services regarding the application and
interpretation of the relevant guidelines in particularly challenging assessments/evaluations and on methodological issues,
where relevant and (b) upon request from the Secretariat-General, on horizontal issues relating to the further development of
the Commission’s policy on better regulation.

« Under the guidance of the Chairperson, take part in outreach activities, including consultations and exchanges of views on
horizontal, sectoral or methodological issues in the context of better regulation, with other institutions of the Union and of the
Member States, think-tanks and international organisations, relevant institutions in third countries and other stakeholders
involved in regulatory impact analysis and evaluation.

We look for

Personal Qualities

« Excellent analytical skills with a very good capacity for strategic thinking and attention to details;

« Excellent oral and written communication skills in order to liaise, communicate and cooperate efficiently and fluently with
internal and external stakeholders as well as to represent the Commission in external fora.

Specialist skills and experience

» Proven knowledge and experience in the field of regulatory policy, impact assessment or ex post evaluation processes and
methodologies;

« Excellent knowledge of EU policies and of EU decision-making processes, including the Commission’s or that of EU member
states policy on better regulation.

» Proven expertise in one or more of the following fields: macroeconomics, microeconomics, competitiveness, social policy or
environmental policy;.

* High level experience in the analysis of economic, social or environmental impacts;

Advisory skills

« Ability to work both autonomously and in a multicultural team;

« Ability to work in a team of dedicated professionals.

* Resilience and ability to work under strict deadlines;

For information related to Data Protection, please see the Specific Privacy Statement.
https://digit.service-now.com/esc?id=kb_article&sysparm_article=KB0064327

Eligibility criteria (Candidate must)

Candidates will only be considered for the selection phase on the basis of the following formal requirements to be fulfilled by
the deadline for applications:
« Nationality: candidates must be citizens of the Member States of the European Union;

Independence and declaration of interests

Candidates are required to confirm their willingness to make a declaration of their commitment to act independently in the
public interest and will declare any interests which might be considered prejudicial to their independence.

How to apply
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Selection and appointment
The European Commission will select and appoint the Principal Adviser - Member of the Regulatory Scrutiny Board - according
to its selection and recruitment procedures (see: Document on Senior Officials Policy ).

As part of this selection procedure, the European Commission sets up a pre-selection panel. This panel analyses all
applications, proceeds with a first eligibility verification and identifies candidates having the best profile in view of the selection
criteria mentioned above, and who may be invited for an interview with the pre-selection panel. Candidates may be requested
to provide documents supporting the information provided in their application at any moment of the procedure. Failure to
provide those documents within the deadline set in the request may lead to the exclusion from the selection.

Following these interviews, the pre-selection panel draws up its conclusions and proposes a list of candidates for further
interviews with the European Commission's Consultative Committee on Appointments (CCA). The CCA, taking into
consideration the conclusions of the pre-selection panel, will decide on the candidates to be invited for an interview.

Candidates who are called for an interview with the CCA participate in a full-day management assessment centre run by
external recruitment consultants. Taking account of the results of the interview and the report of the assessment centre, the
CCA establishes a shortlist of candidates it considers suitable to exercise the function of Principal Adviser - Member of the
Regulatory Scrutiny Board.

Candidates on the CCA shortlist will be interviewed by the relevant Member(s) of the Commission .

Following these interviews, the European Commission will establish an alphabetical shortlist, which will be valid for three years,
comprising a maximum of five suitable candidates.

Inclusion on the shortlist does not guarantee appointment. When vacancies arise during the period of validity, the Commission
will decide who to appoint from this shortlist according to its usual procedures.

The selected candidate must have fulfilled any obligations imposed by law concerning military service, produce appropriate
character references as to their suitability for the performance of their duties and be physically fit to perform their duties.

The selected candidate should hold, or be in the position to obtain, a valid security clearance certificate from their national
security authority. A personal security clearance is an administrative decision following completion of a security screening
conducted by the individual's competent national security authority in accordance with applicable national security laws and
regulations, and certifying that an individual may be allowed to access classified information up to a specified level. (Note that
the necessary procedure for obtaining a security clearance can be initiated on request of the employer only, and not by the
individual candidate).

Until the personal security clearance has been granted by the Member State concerned and the clearance procedure
completed with the legally required briefing from the European Commission’s Security Directorate, the candidate will not be
able to access EU Classified Information (EUCI) at the level of CONFIDENTIEL UE/EU CONFIDENTIAL or above, nor attend
any meetings at which such EUCI is discussed.

Equal opportunities

In accordance with Article 1d of the Staff Regulations, the European Commission pursues a strategic objective of achieving
gender equality at all management levels and applies an equal opportunities policy encouraging applications that could
contribute towards more diversity, gender equality and overall geographical balance.

Conditions of employment

The salaries and conditions of employment are laid down in the Staff Regulations.

Upon appointment from the shortlist, the successful candidate will be engaged as a temporary agent at grade AD14. They will
be classified depending on the length of their previous professional experience in step 1 or step 2 within that grade. It is a
temporary assignment for three years which can be exceptionally extended for a maximum period of one year.

Applicants should note the requirement under the Staff Regulations for all new staff to complete successfully a nine-month
probationary period.

The place of employment is Brussels, Belgium, where the Regulatory Scrutiny Board is based.

Independence and declaration of interests

Candidates will be required to make a declaration of commitment to act independently in the public interest and to declare any
interests which might be considered prejudicial to their independence.

Important information for candidates
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Candidates are reminded that the work of the selection panels is confidential. It is forbidden for candidates to make direct or
indirect contact with their individual members or for anybody to do so on their behalf. Any query has to be addressed to the
secretariat of the respective panel.

Protection of personal data

The Commission will ensure that candidates' personal data are processed as required by Regulation (EU) 2018/1725 of the
European Parliament and of the Council.
This applies in particular to the confidentiality and security of such data.

Application procedure

Before submitting your application, you should carefully check whether you meet all eligibility requirements (‘Candidates must’),
particularly concerning the types of diploma, high-level professional experience as well as linguistic capacity required. Failure
to meet any of the eligibility requirements means an automatic exclusion from the selection procedure.

If you want to apply, you must register via the Internet on the following website and follow the instructions concerning the
various stages of the procedure:

https://ec.europa.eu/dgs/human-resources/seniormanagementvacancies/

You must have a valid e-mail address. This will be used to confirm your registration as well as to remain in contact with you
during the different stages of the procedure. Therefore, please keep the European Commission informed about any change in
your e-mail address.

To complete your application, you need to upload a CV in PDF format, preferably using the Europass CV format , and to fill out,
online, a letter of motivation (maximum 8 000 characters). Your CV and your letter of motivation may be submitted in any of the
official languages of the European Union.

It is in your interest to ensure that your application is accurate, thorough and truthful.

Once you have finished your online registration, you will receive an electronic mail confirming that your application has been
registered. If you do not receive a confirmation mail, your application has not been registered!

Please note that it is not possible to monitor the progress of your application on-line. You will be contacted directly by the
European Commission regarding the status of your application.

Applications sent by e-mail will not be accepted. If you require more information and/or encounter technical problems, please
send an e- mail to: HR-MANAGEMENT-ONLINE@ec.europa.eu

It is your responsibility to complete your online registration in time. We strongly advise you not to wait until the last few days
before applying, since heavy internet traffic or a fault with your internet connection could lead to the online registration being
terminated before you complete it, thereby obliging you to repeat the whole process. Once the deadline for the submission of
registrations has passed, you will no longer be able to introduce any data. Late registrations will not be accepted.

Closing date

The closing date for registration is 15/09/2026, 12.00 noon Brussels time, following which registration is no longer possible.

Closing date
The closing date for registration is 15/09/2026. Registration will not be possible after 12:00 noon Brussels time.

Eligibility criteria and other important information
https://digit.service-now.com/esc?id=kb_article&sysparm_article=KB0063695
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